Helping oui' clients acquire, grow & preserve family wealth in a tax efficient manner.
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Health Care Reform
Reshapes Tax Code
ONE OF THE PROVISIONS FOR BUSINESSES
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Do you have a college savings strategy? Maybe it’s time to start one.

It's easy to get overwhelmed by the prospects of shelling out tens of thousands of dollars for college, especially if you
have two or three children; or more. That’s why it is important to start saving as early as possible and to choose a strat-
egy that offers tax advantages, control and flexibility. It's
easy to maximize these features with a 529 college savings

Think about what a college education

plan. Earnings in a 529 account can mean to you, your children, and accumulate tax-free and
withdrawals are tax-free when . ’ . ’ used for qualified education
expenses, which include study your children's future. outside the United States

and graduate school. Because the account is treated as the

parents’ asset, it has a minimal impact on eligibility for financial aid.

The 529 plan is an ideal way for parents to save because most plans allow you to contribute a small amount, if you add
to your account regularly. It's also a good way for grandparents to contribute a sizable amount for a child’s education
and reduce their own exposure to estate tax.

What’s YOUR plan? Because it's important to weigh your options carefully, it's a good idea to  involve your financial
professional in any discussion about college savings. Denise Barrows can help you choose the option that is right for
your personal situation by calling 717/267-3572.

“For more complete information about the 529 saving plan, including investment objectives, risks, fees and expenses associated with it, please read the issuer’s official statement. The issuer’s official
statement can be obtained from your financial advisor. Please read it carefully before investing.

Please consider, before investing, whether your home state offers any state tax or other benefits that are only available for investments in your state’s qualified tuition program. Other benefits may
include reduced or waived program fees, matching grants, and scholarships to state colleges. Any state-based benefit offered with respect to a particular 529 college savings plan should be one of
many appropriately weighted factors to be considered in making an investment decision. You should consult with your financial, tax or other adviser to learn more about how state-based benefits
(including any limitations) would apply to your specific circumstances and you also may wish to contact your home state or any other 529 college savings plan to learn more about the features, benefits

and limitations of that state’s 529 college savings plan.”
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GUARANTEED FREE TRAINING

The Guaranteed Free Training Program (GFT) administered through the
Workforce & Economic Development Network of Pennsylvania
(WEDnNetPA) has helped many Pennsylvania businesses and employees
become competitive and productive through the provision of affordable job
training. In doing so, WEDnNetPA and the GFT program have become a
much-heralded model for workforce training, attracting the attention of edu-
cators, legislators, and businesses from states across the country.

The WEDnetPA managed GFT Program offers two training programs.
These programs give qualified in-state businesses and out-of-state compa-
nies relocating to the economic-friendly business climate of Pennsylvania
the opportunity to train new and existing employees. Contact CJ Ezell at
the Shippensburg University of Pennsylvania 717/477-1123 x3381, to see if
your business qualifies. Application period starts June 1, 2010, and
ends July 15, 2010.

CHEAPEST TIMES TO GOl

0 The most affordable time to you actually might be able to tel del Coronado has rates
visit popular destinations is use frequent flier miles then to starting $249 per night,
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Tell the Truth! Did you panic and pull money out of equity funds when the markets were in a free fall? Have
you sat on the sidelines and watched stocks recover significantly since they hit bottom in 20097

No matter how you time to get back in. your portfolio is out of
reacted to the recent If you’re uncertain balance, consider
bear market, it’s time about your risk tol- bringing it back on tar-
to reassess your pros- erance, take this op- get with strategies you
pects: If you're out of portunity to rethink can live with in any
the markets, it may be where you stand. If (Continued on page 4)
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It’s about time to get back in!

(Continued from page 3)

Tell the Truth!

years or even
ten. Your
goal is to stay

Did you panic
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a e

in a free fall?

money you
invest can
experience real growth over a
lifetime of investing. A
re-entry strategy that is based
on your risk tolerance and
time horizon can be a sensible

market environment.

Remember, investing is a
long-term proposition. It’s not
what happens in one year, five

way to get back on track. So,
get started today. We
encourage you to contact
Denise Barrows at 717/267-
3572 to set up a plan to get
you back into the market at
your own pace—and with a
level of risk that suits your
personality. Wouldn’t you
agree that it’s about time?
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